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“.HAVING HEARD ALL
OF THIS YOU MAY CHOOSE
TO LOOK THE OTHER WAY
BUT YOU CAN NEVER
AGAIN SAY THAT YOU
DID NOT KNOW?”




Session Objectives

Discuss Discuss concepts related to culturally proficient leadership

| D&Vt Il Examine the importance of including multiple perspectives

Explore how culturally responsive practices can be
incorporated into leadership practices

Explore




Session Norms

Experiénce Accept and EXpect
D: t
iscomfor Non—Closufe

Singleton, G. (2015). Courageous Conversations about Race: A Field Guide for Achieving Equity in Schools. 24 ed. Corwin.




Encouraging Equity through the Four V’s
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Let Us.Consider:

*Visible or not seen?
*Voiced or silenced?
*Positive or negative lens?
*Helpers or need help?
*Asset or liability?

*Perspective embraced or
questioned?

Gender

Race

People of Color

Europcan-Anglo
Americans

Appearance

Language
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THE ANTIDOTE TO FEEL-GOOD HISTORY IS
NOT FEEL-BAD HISTORY BUT HONEST AND
INCLUSIVE HISTORY.

- JAMES W. LOEWEN -




\Becoming Joey Gorski (2016), Learning for Justice

As you watch and listen to the video, consider:

°In what ways does cultural identity facilitate a sense of belonging and/or exclusion?
*How might students struggle for acceptance in the context of the school?

*What does the video remind us about the value of multiple perspectives in educational
contexts?



https://www.youtube.com/watch?v=6e5nFV_z8ro&feature=emb_logo

The Cultural Proficiency Continuum

Cultural Destructiveness Cultural Blindness Cultural Competence
¢ ¢ ¢ ¢ ¢ ¢
Cultural Incapacity Cultural Precompetence Cultural Proficiency
Compliance Based Tolerance for Diversity Transformation for Equity

Intention:

commitment

: to lifelong
Intention: enters diverse .

. .. spaces w/ an learnlng to be
initial stage

attitude that’s increasingly
of awareness; dditi h . 4
I — additive wi effective in
others who .
or regress differ from serving the
themselves needs of
diverse

cultural groups

Intention:

Intention: Heitsaite Intention

unable to or
refuse to
accept the
culture of
others

eliminate make the
vestiges of [> culture of

others others appear
cultures to be wrong




Destructiveness Incapacity Blindness Pre-competence Competence Proficiency

Lindsey, Nuri-Robins, Terrell, & Lindsey (2019, pp. 281-282).



Fostering a Culturally Responsive
Community Context




“Turning to One Another”
Margaret Wheatley (2009)

“Remember, you don’t fear people whose
story you know.”




Courage

Commitment

Perseverance
‘Two roads diverged 1n a wood, and I—
I took the one less traveled by,

And that has made all the difference.




‘Thank You!
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